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Jontract of Employment

Introduction

‘;""’: are delighted to offer you the positien of Associate Cloud Developer This offer of empicyment s
tween you, Soumya Sinba, and Applavd Solutions India Private Umited of #303, 32 Flooe
Manjeera Trinity Corporate, JNTU, Kukatpally, Hyderabad, India PIN: 500072 (*Applaud Selutions”)

Your Start Date
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Your employment with Applaud Solutions will commenc mmmﬁﬁa-—m

Your Position

You will be employed as iate Clo
changes to your responsibilities fro
expectations. In addition,

additional tasks which fall

be discussed with you in a

Your Probation

The first six months of
completion of the pro
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‘our Salary Structure
Al :L’t:!".;ur{n—--. F B
REEVITHERL you are eligible for the following ¢ imbursements and salary structi
L b
Basic Salary: This i delined as 40% of your annual C1C

* House Rent Allowance (HRA): This is delined as 40% of your Basic Salary Receipts
Must be provided to your supervisor and verilied. You need to submit proof of rent
paid through rent receipts, which should have the signature of the person wha has
receved the rent, along with other details such as the rented residence address. rent
Pa.a an% name of the person who rents it. Further, PAN of the landiord i slio
fequited in case the rent exceecs 8 1,00,000/- per annum.

* Leave Travel Allowance (LTA): You can make one claim for LTA in a two year period.
The claim may be no more than 5% of Basic Salary. Receipts must be provided to

your supervisor and verified.

Transport Allowance: You are permitted to a fixed Conveyance Allowance of ¥
1,600/- per calendar month for travel to and from your place of work. There is no

need 1o produce any receipt for the same.

Medical Reimbursement: You are permitted to be reimbursed for medical bills
incurred up ta an amount of ® 15,000/- per calendar year. Receipts must be provided

to your supervisor and verified.

Provident Fund (PF) Account: Applaud Solutions will pay into a PF Account. If you do
not have a PF account; you will have one set up for you. If you do have a PF Account,
please bring details on your first day of service so we can arrange for regular
payrnents, Combined Employee and Employer PF accounts for 24% of 8asic Salary.

Employee State Insurance (ESI): Applaud Solutions will pay Employes State
Insurance in any month where your gross salary (CTC minus all reimbursements) falls
beneath £ 15,000/-. When vour monthly gross salary is above this threshold, ESI will
not be paid. Combined Employee and Employer ESI accounts for 6.50% of Basic

Salary.

'« Meal Coupons: Applaud Solutions will provide Sodexo coupons of the value of % 50/-
per working day, up to a maximum of & 1,100/- in any calendzr month. The value of
your toupnn_sg:.j.gg!]’gg;yéﬂﬂd'E'dafmm::@uﬁ:m

Variable pay
on. Based on the above

There is no element of vari: 20
terminology your salary structure
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Your Location

This pasition will be based in Hyder
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Should YOu wi
1o terminat
Says'notice HE YUt employment with Applaud Salutions YOu are required to give 60

Upon successiyl o
mpletion ol your probationa r
: _ ol y, L
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Your employment,

You 1, L S e _ _ .
dlﬂ“ﬂ;::;lld or Il':l__'r unused vac iccrued 10 your termination date, up 10 a maximum of 4%
- e ¥ Be Uied o reduce your notice period if approved by vour manager.

Your Holidays

d Sick Leave per calendar
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ot taken within a calendar
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eave requested. For exampl
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OU will acerye ek leave ot 3 rate of D&E o

Ye2r cannot he Carried over into the lollowing vear. Far
will be deducteg by one day and be treated as paig
any subsequen sckness will be Ueated s unpaig

Your mamimum Sick Leave balance iy 7 dave,

Medical Ins Jrance

Medical Insura nce will
members.

General Terms and Conditions

During your employment with A
unzvoidable cause, devo the wi
your role for Applaud Solutic 3
proper, efficient and loyal _;,,.g;n;,;:_;,_,l
in the best interests of Applaud Soluti
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Applaud Solutions has issued this contract: © you
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ed by vOu 10 &ppl E
lary. 1ea50n ket Tﬁ::tt:‘n”::m : out ot imited L, any traiing fees, overpayments of
/ i g al:on paymiats of
resoft of your use of 3 corporate crean A OF summs dur 10 Applaud Solutions as 3

:;“p:::-i ISn:'::rmm May recover from you & um in respect ol any holiday you may have taken in
: | YU Entitiement and may deduct this sum from any sums due to you from Applaud
Solutions a3 2t the date of termination of Vour emplayment.

Garden leave

After notice of termination of employment has been grven by either you or Applat

: 1 een grven bv either yi ot Applaud Solutions,

‘sﬁﬂ.i‘-l-'d 3olutions may regquire you not 1t pnlm;n!urﬁ:u ILH 10 perform specified

services) for Applaud Solutions until termination of your employment, pthigd;i!ullh. referred
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to as “Garden Leave™
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'1 Acceptance

yout employment with Applaud Solutions iy condiional upon

s U Oblaining satifaciory IIHhHh (rom your 1elerees,
e 0N vou providing prool m‘mmh m H'I ml
e our satisfaction ni'.ﬂ* yme of a cri
The offer of emplc ay be withd M&ﬂ#“, - hwudﬁlﬁvﬁﬂhﬂl
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i 1
Declaration

1, Soumya Sinha, g
employers and 1




